🔹 Module: Raise Requisition
Process Flow (RDLC Alignment)
· Manager must first Save as Draft → only then he can Send for Approval.
· Button names will be updated in the next release. For now, please follow the flow while testing.
· Kindly keep this in mind during test execution (do not raise as defect).
View Page
1. Separation of Modules:
· Requisition (Manager adds Job Details & sends to HR).
· Requisition (HR verifies details & sends to consultancy via Consultancy Assignment module).
· Consultancy Assignment (HR sends JD to consultancy).
2. Buttons / Options:
· Clear Button (reset filters) → Not added (as per company format).
· Export CSV option → Not added (as per discussion).
· Create New Requisition (HR role) → Hidden for HR in next release.
3. Job Code / Requisition Id: On list page, Job Code shown as per discussion.
4. Status Display: Current status shown as per RDLC flow. This is acceptable and not a break point.
5. Filters for Manager: Though BRD mentioned filters not for Manager, we added filters for Manager role also (as per discussion).

Edit Mode
1. No. of Positions: Max 4 characters, as per Raj Sir.
2. Experience Range (Min/Max): Not mandatory → defaults to 0.
3. Designation: Field added (extra, as per discussion).
4. Attach JD:
· Sort order changed → placed before Justification Notes.
· Made Mandatory field.

🔹 Module: Candidate Submission
List Page
1. Skills Required: Not shown on list page (ignore mismatch).
2. Upload Status Filter: Only required statuses shown.
Edit Page
1. Skills: Set as Mandatory.
2. Expected CTC: Set as Mandatory.
3. Years of Experience: Not mandatory (0 experience allowed).
4. Upload Resume: Mandatory, file size limit = 10 MB.

🔹 Module: Consultancy Profiles
HR Shortlisting Resumes – List Page
· Removed: Min Exp & Max Exp filters.
· Removed: ECTC, Source, Tag, and Submitted fields from Candidate Details.
· Removed: Preview option.
HM Shortlisting Resumes
· Removed: Preview option.
· Removed: HR Comments field.
